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CHAPTER I
INTRODUCTION
In recent years there has been muci sociological attention focused
on marriage, particularly the relationship between the marital status and
economic status of women. This interest has developed out of previous
research in which there was much emphasis placed on the relationship be
tween the family and the changing sex roles of women.
There is some indication of a complex interaction between norms
governing sex roles and family relationsiips which influences the occu—
pational opportunities and rewards for women when viewing the economic
status of women. In other words, it is more likely that a woman’s eco
nomic status will be influenced by her m3rital and familial roles than a
man’ S.
This study focuses upon the following question: What is the effect
of marital status upon a woman’s participation in the labor force? In
answering this question, the study will examine the implications of the
different marital status categories and of the factors——such as economic
necessity, availability of jobs, educational background and past work
experience which influence the labor force participation of women.
1Donald J. Treiman and Kermit Terrell, “Sex and the Process of
Status Attainment: A Comparison of Working Men and Women,” American
Sociological Review 40 (April 1975): 198.
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Previous Research
It is well known that women have assumed increasing importance in
labor force activities. Thefact is that over the last thirty years the
proportion of women entering the job market has undergone a substantial
increase. Actually both black and white females show increasing rates of
labor force participation, with white females having lower rates but
increasing more rapidly.1 Further analysis of both g-oups indicates that
both black and white women will continue to show increasing labor force
participation due to higher beginning levels of labor force participa
tion of young females.2
Married women and mothers of children under 18 iave undergone the
most rapid increase. This has been due to such factors as: (1) aspira
tions toward a higher standard of living; (2) the availability of jobs;
and (3) a reduction in family size. Women, especially mothers, work for
the same reasons as men, out of economic necessity. Nearly three quarters
of all working women are single, widowed, separated or divorced, or mar
ried and living with their husbands who have incomes Df under $lO,OOO.~
For those working mothers with children under 18 who are heads of house
holds, employment is definitely an economic necessity. For those married
women living with their husbands and have children under 18, working
helps her family to possibly acquire a higher standard of living.
1Daniel 0. Price, “Blacks in the Labor Force in the United States,”
paper presented at the W.E.B. DuBois Conference on the American Black,
Atlanta, Georgia, 3—5 October 1974.
3Mary 0. Keyserling, “The Economic Status of Women in the United
States,” American Economic Review 66 (May 1976): 206.
~i~d~
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The substantial increase in female labor force participation can be
explained more accurately through the economic forces of female market
potential and real family income. The reason for this may best be under
stood if viewed in terms of the modern theory of the household and women’s
labor force participation. The household, as a subject of economic analy
sis, is examined within the realm of family decision making and the determi
nants of the division of labor between home and market.
The theory of labor supply divides time into two alternative uses:
paid labor and leisure.1 The supply of time to the labor market is seen
as a complement to the demand for leisure time. Also there is a positive
substitution effect and a negative income effect implied on the hours of
work supplied to variations in the wage rate.2 A rise in wages repre
sents a rise in the price of an hour of leisure time as well as a rise in
income for a given number of hours of work. It is assumed that any expan
sion of an individual’s real income will lead to an increase in the con
sumption of all normal goods; in the case of leisure, this would be mani
fested as a reduction in hours of work.3 In other words, labor supply
receives opposite influences from the substitution ef~ect and the income
effect.
Economist Jacob Mincer presents a clearer view of the substitution
and income effects in regard to the allocation of time in his study
1Cynthia B. Lloyd, Sex, Discrimination and the Division of Labor
(New York, 1975), p. 8.
2Jacob Mincer, “Labor Force Participation of Married Women: A
Study of Labor Supply,” in Universities—National Bureau Committee for
Economic Research, Aspects of Labor Economics (Prince:on, N. J., 1962),
p. 63.
3Cynthia B. Lloyd, Sex, Discrimination and the Division of Labor,
p. 8.
L_]ajhIIIjII~ th~FAN b1i~ LA {ÀELJL.À th!bIO.~LÀiEU~ kU~aLEi! I
4
concerning married women. He recognizes the fact that women allocate
their time in a more complex variety of ways than men. While men’s work
consists almost of paid time in the market, women’s work often consists
of unpaid, nonmarket work which is assigned no value in economic terms
but may have immense value to the individual woman or family. He theori
zed that even though total family income should affect the total amount
of time women devote to work (either in the home or market place), it is
the productivity of home and market work which determine where the woman
will spend her working day.’
Mincer applied the labor supply theory to include both home and
market work. His analysis showed that if woman’s ear~iing power remained
unchanged, an increase in family income tends to reduce labor force par
ticipation. However, under conditions of unchanged family income and
productivity in the home, a rise in the wife’s market wage will lead her
to reallocate her working time toward the market where she becomes more
productive.
Also Mincer noted the importance of transitory income. In this
analysis he indicated that wives’ labor force participation is much more
responsive to temporary changes in income than to permanent, long—run
changes in income. His results were significant in that he highlighted
the flexibility of the division of labor between males and females under
changing economic conditions.
Since Mincer’s study there have been numerous studies which have
focused upon the important interdependency between women’s labor supply
‘Jacob Mincer, “Labor Force Participation of Married Women: A
Study of Labor Supply,” p. 65.
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and economic conditions within the home. One such study is that which
was done by Glen Cain. In this study, he does a further elaboration of
Mincer’s work. Cain finds that women’s labor supply is a function not
only of her wage, but of family income, the number of children and the
market wage of other family members as well.’
Another study by Bowen and Finegan examines the factors affecting
labor supply in all population groups.2 however, there is particular
emphasis placed on the labor force participation of married women. As
mentioned earlier, there has been a very rapid increase in the proportion
of married women in the labor force. Many factors have contributed to
this situation. Inc~uded are (1) the long—run rise in the real hourly
wages that women earn in the labor market, providing an incentive for wives
to work in the labor market and less at home; (2) the development of many
labor—saving appliances and products and the partial transfer of certain
work from the home to the market place (such as child care, meal prepara
tion, etc.); (3) a decline in the proportion of married women aged 14—54
with children under six years old during the last decade; (4) the growing
number of children’s day—care centers; (5) the rising real—income aspira
tions of American families and (6) the slow but steady growth in the
average educational attainment of married women.
Other factors such as changes in hiring practices and attitudes may
have also contributed to the increase of married women participating in
the labor force.
1Glen G. Cain, Married Women in the Labor Force: An Economic
Analysis (Chicago, 1966), p. 7.
2William G. Bowen and T. A. Finegan, The Economics of Labor Force
Participation (Princeton, N. J., 1969), p. 88.
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The claim that the social and economic statusof women is determined
by that of their husbands,1 may have been true at a time when few women
worked after marriage but is hardly tenable now, with nearly half of all
adult American women in the labor force.2 Now there is research available
which stresses the importance of assessing women’s economic status inde
pendently of that of men.
A very good example is the study of female labor force participa
tion by James Sweet, in which he examines the labor force commitment and
earnings of American women in l96O.~ The analysis suggests that among
currently—married women, there is a greater commitment to the labor force
(i.e. full—year employment) than to homemaking, which may produce higher
hourly earnings. Women who work as a primary activity have greater labor
force continuity and consequently earn higher wages. Sweet also indicates
that a greater number of children reduces wives’ earnings, as does the
presence of very young children.4 Among married women, fewer family re
sponsibilities and greater labor force commitment are clearly associated
with higher earnings.
Speaking of commitment, there has been other research in this area,
which considers the marital—status differences in earnings and focuses
upon competing familial and occupational roles of women. For example,
1Robert W. Hodge and Donald J. Treiman, “Class Identification in
the United States,” American Journal of Sociology 73 ~March 1968): 537.
L. Ferris, Indicators of Trends in the Status of American
Women (New York, 1971), pp. 85—87.
3James A. Sweet, Women in the Labor Force (New York, 1973), p. 151.
4lbid.
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the married working woman, especially one with children, simultaneously
occupies two statuses which make competing demands on her time. She is
faced with the time and energy requirements of being a homemaker and
caring for the children while at the same time, if engaged in market work,
must meet the responsibilities of an occupational role. Many women make
their occupational decisions in the light of their fanilial responsibili
ties. Usually when there is a conflict between the demands of the two
roles, the woman will choose her family responsibility over her occupa
tional role.1
Women’s familial responsibilities do indeed influence their occupa
tional decision—making by reducing the time they commit to the market
annually even when they do remain in the labor force, as well as imped
ing their occupational success, particularly within professional fields.3
Similarly, a woman may decide ao forgo a job with higher pay for better
working hours or a preferred job location.
In contrast, single women and mothers living without a spouse are
differently situated with respect to the ordering of familial and occupa
tional priorities.4 Single women without children are free to accept the
highest paying position available wherever it may be located. On the
1Rose L. Coser and Gerald Rokoff, “Women in the Occupational World:
Social Disruption and Conflict,” Social Problems 18 (Spring 1971): 538.
2James A. Sweet, Women in the Labor Force, p. 71.
3Cynthia F. Epstein, “Women and the Professions,” in The Other Half,
ed. Cynthia F. Epstein and William J. Goode (Englewood Cliffs, N. J.,
1971), pp. 125—126.
4Paul M. Hudis, “Commitment to Work and to Family: Marital—Status
Differences in Women’s Earnings,” Journal of Marriage and the Family 38
(May 1976): 269.
Ii~ 4~i~ ~ 1 -
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other hand, previously married women face the problem of greater economic
necessity than do women with spouses present, and consequently their
familial concerns will compete less successfully with occupational demands
than for women who can rely on a husband’s earnings.1
In terms of both labor market participation measures (hours per week
and weeks per year of employment), never—married or single women make the
greatest labor force commitment, followed by previously married (separated,
divorced, widowed) women and finally by married women living with a
2spouse.
Marital—status differences in average annual earnings support the
expectation that those women who rely more heavily on their own income
will have higher earnings. However, it is interesting to note that the
never—married woman whose occupational status and education are higher
than those of men (indifferentiated by marital status), and who work
nearly as many hours per year, earn on the average about three thousand
dollars less than men. From this observation, it is obvious that other
factàrs in addition to the familial and child responsibilities exist to
reduce their earnings relative to men.
Objective of the Study
As stated earlier, this study focuses upon the following question:
What is the effect of marital status upon a woman’s participation in the
labor force? In seeking to answer that question, another must be con




a woman’s decision to take (or look for) a job at any given time? Based
on Mildred Weil’s analysis of the situation of married women,1 ten specific
factors may be listed, and these are classified into two categories, those
connected with the impetus to enter the labor market and those connected
with the facilitation for doing so.
Entrance Into Labor Market
Impetus Facilitation
1. Economic necessity 1. Attitude
2. Other income 2. Availability of jobs
3. Debts 3. Educational background
4. Planned purchases 4. Past work experience
5. Preference 5. Help with child care
and home (if neces
sary)
The “impetus” factors which push women into the labor market are as
follows:
(1) Economic necessity: Of course the greater the family economic need,.
the greater the probability of women entering the job market. (Numerous
studies have shown that the overwhelming majority of working women give
“economic necessity” as a major reason for working).2
(2) Other income: This is the income which women may receive by not work~
ing ‘in the labor market. Income of this type may come in such forms as:
alimony, child—support, insurance benefits and social security——just to
name a few.
(3) Debts: The probability of women entering the job market ‘is much
1Mildred W. Weil, “An Analysis of the Factors Influencing Married
Women’s Actual or Planned Work Participation,” American Sociological Review
26 (February 1961): 9.
2
Laurily Keir Epstein, Women in the Professions (Lexington, Massa
chusetts, 1975), p. 44.
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greater if there are debts to be paid (such debts may include mortgage on
house, car and medical bills).
(4) Planned purchases: If the family plans to purchase any large items
such as that of a home or car, it is more likely that the woman will enter
the job market to provide such things for her family.
(5) Preference: Even if the woman did not have to enter the job market
for whatever reason, but were career minded, she probably would prefer to
enter the labor market.
Now that the “impetus” factors have been examined, attention will now
be focused on the “facilitation” factors. Included are:
(1) Attitude: This is an extremely important factor, because if the atti
tude of the woman and/or her husband were not positive and supportive,
that her entrance into the labor market may be
even enter the job market at all.
___________________ The more jobs available for which, the woman
is for the woman to enter the labor market.
____ ____ __ A woman with an extensive education or “high”
that entering the labor force is not as diffi—
enter the job market with very little or no
there is the possibility
hindered and she may not
(2) Availability of jobs:
is qualified, the easier it
(3) Educational background:
educational level will find
cult as it is for those who
education.
(4) Past work experience: Women with some type of work experience who
left the labor market and decided to return may find :hat obtaining em
ployment is rather easy because they have had some experience which may
qualify them for a number of jobs.
(5) Help with child care and home (if necessary): If there are children
present, particularly young children, there is the problem of child care.
11
Depending on the marital status and economic situation of the woman, will
determine whether or not she would place her child(ren) in the care of
someone else. Usually, mothers of very young children place their chil
dren in day—care centers or leave them with a friend or relative while
they are seeking employment. As far as the home is concerned, usually if
the woman is married, her husband may help with household chores. But if
this is not the case, there is not much importance placed on help with
the home.
Now that the factors which may determine whether or not a woman will
enter the labor market, attention will now be focused upon the implica
tions for the different marital status categories (which include single,
married, separated, divorced and widowed women).
Single Women
The life style or living arrangements may determine the entrance
into the labor market for women in this marital category. For example,
those women living alone or with friends, the impetus to enter the labor
market is obvious, because of economic necessity. On the other hand,
women still living with relatives and/or receiving other income may not
have to enter the labor market unless they would prefer to do so. Speak
ing of preference, for those women who do not have to enter the labor
market but are career minded more so than marriage minded, then there
would be the impetus to enter the job market. Also if there were any
debts or evidence of any planned purchases (such as that of a home or
car, or major appliance) again there would be the impetus for these
women to work.
Facilitation into the labor market for single women may not be much
ii~li~.L &I~4b,hkIIIjI~U~ - U I
12
of a problem if women in this category have positive attitudes about them
selves and especially if they are career minded, it is likely that they
will not have as much trouble finding employment as those who have negative
attitudes. For women in this marital category there are usually more jobs
available making entrance into the labor market much easier. Single women
are either better able or find it more necessary than women in other mari
tal groups,to maximize economic benefits when their education is exten
ded,1 thereby making facilitations into the job marke: that much easier.
Single women who are qualified with specialized training may find that
entrance into the labor market is quite easy. It may be possible that
single women will have children, and if so, help with child care may be
necessary. Depending on the economic situation of women in this marital
category will determine if they will have any problems entering the labor
market. If possible, this problem may be solved by placing children in
day—care centers or leaving them with relatives or friends.
Married Women
Entrance into the labor market for these women is quite different
from that of single women. The impetus to enter the labor market is
dependent upon whether or not there are any debts, planned purchases and
of course, economic necessity. However, if there was other income avail
able to these women and they did not have to enter the labor market, but
there was the preference to do so (as a pastime or to help the family
1Donald J. Tre~man and Kermit Terrell, ‘1Sex and the Process of
Status Attainment: A Comparison of Working Men and Women,H American
Sociological Review 40 (April 1975): 189.
,1L3~ià~jIIM S~thN IdIk. .13 [ ~.~[ Jj~I.JO&. -
acquire a higher standard of living) then there would be the impetus to
enter the job market.
Facilitation with which women in this marital group enter into the
labor market may be difficult if the att~tude of the husband is negative.
With increased job opportunities more older married women have entered
the labor market.1 The more education these women in this marital cate
gory have, the easier it is for them to enter the labor market, because
the more schooling increases the wage a woman can command in the labor
market. Past work experience for married women makes entrance into the
labor market much easier, especially those with specialized training.
Finally, the presence of children, especially young children may make
facilitation into the labor market easier if the husband who is support
ive of his wife offers to help with the care of the children and the
household chores. If that is not the case, then both the husband and
wife may decide to place the children in the care of someone else.
Separated Women
Circumstances under which women in this marital category enter into
the labor market are very different from that of single and married
women. In the case of separated women, the husband is usually absent
from the home. however, he may still be contributing financial support.
If the situation is not of that nature, then there would be the impetus
for women in this marital group to enter the labor market out of economic
1Rosalyn Baxandall; Linda Gordon; and Susan Reverby, Americ&s
Working Women (New York, 1976), p. 333.
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necessity. If there are debts and the evidence of any planned purchases,
it is obvious that women in this group would enter the labor market. If
there is another source of income (child support, etc.) whereby women in
this marital group do not have to enter the labor market, but would prefer
to do so, there would be the impetus to enter the job market.
Facilitation with which women in this marital group enter into the
labor market is similar to that of single and married women. Of course,
the attitude should be positive and the more available jobs for which
women in this marital group are qualified makes their entrance into the
job market that much easier. Again if the educational background is ex
tensive, entering the labor force is not as difficult. Past work experi
ence is quite helpful making entrance into the labor f3rce that much
easier. The same problem encountered by single and married women with
children, particularly young children is the same faced by separated
women.
Divorced Women
Entrance into the labor market for divorced women is somewhat simi—
lar to that of separated women. The husband is absent in this instance,
from the home. However, there is the possibility that he could be con
tributing financial support (such as that of alimony, child support, etc.).
If there is no financial support, then there is the impetus to enter the
labor market out of economic necessity. Also if there is other income
and it is not sufficient enough, there would be the impetus to enter the
labor market. Any debts and planned purchases would provide the impetus
for these women to enter the labor market. Of course there. is still the
preference of these women who may be career minded to enter the labor market.
15
Facilitation into the labor market is the same for divorced women
as it is for separated women.
Widowed Women
For women in this marital category entrance into the labor market
is very similar to that of separated and divorced women. In this instance,
the husband is deceased and the financial status at the time of death
would determine whether or not these women would enter into the labor
market. There is the advantage of receiving another source of income
(such as Social Security or benefits from the “late” husband’s insurance)
so that it may not be necessary to enter the labor market. If the amount
is not sufficient enough, there would be the impetus to enter the labor
market out of economic necessity. There may be debts incurred by the
husband’s death which would provide the impetus for widows to enter the
labor market. It is not likely that any large purchases will be made,
but if so, there is the impetus to enter the job market. Finally, there
is the preference of these women to enter the labor market, which they
would probably want to do so as a pastime.
Facilitation with which women in this marital category enter the
labor force is the same as it is for separated women.
In looking at the different marital status categories, it has been
noted that there is not that much difference in the factors which will
determine whether or not a woman will enter the labor market. It was
observed that the “impetus” factors have more influence on a woman and
her decision to enter the labor market than the “facilitation” factors.
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Data and Method
Data for the analysis are drawn from publications of the U. S. Bureau
of the Census——from the censuses of 1960 and 1970: Subject Reports on
Employment Status and Work Experiencc~ The analysis will begin with an
examination of recent trends in the ~rcent of the female population in
the labor force in :heUnited States according to age, race, and marital
status, for the period of 1960 and 1970. Also the analysis will examine





In order to note the effects of marital status upon a woman’s par
ticipation in the labor force, it will be necessary to examine the labor
force participation rates of women by the different marital status cate
gories.
As stated earlier first the trends in the labor force participation
of w~nen will be examined, also the implications that the presence of
children will be examined.
It has long been a common fact that black women have had higher
labor force participation rates than white females.’ Recently this has
changed because now there are more white women participating in the labor
force than black women, of all the women in the labor force in 1974, 32.9
million were white and 4.9 million, or 13 percent were members of minority
races (of which about 90 percent were black).2
Presently the peak labor force participation rate is reached by
those women aged 20—24 years; 65 percent of women in this age group are
workers.3 The civilian labor force participation rate is presently 57
1Daniel 0. Price, “Blacks in the Labor Force in the United States,”
pp. 3—5.






percent for women aged 25—34 as well as For those aged 35—44 and it drops
off one percentage point for those aged 45—54. At age 55—64, 2 out of 5
women are still wage earners, a proportion only a little lower than it
was twenty—five years ago among those most likely to seek employment——
18-24 year olds.1
Now that the recent trends in labo force participation have been
examined, the implications for the different marital status categories
will be viewed.
Labor Force Participation Rates of Women, 1970 and 1960
Table 1 shows the labor force participation rates of women by mari
tal status, age and race for the period of 1970 and 1960. The examina
tion will be done according to white women by marital status and age. The
same will be done for nonwhite women.
In 1970 white women had the highest rates of labor force participa
tion in each marital category according to age. They were as follows:
Marital Status ~ Rate
Single 2~—29 79.3
Married (Spouse Present) 4C—44 47.9
Married (Spouse Absent) 45—54 60.3
Widowed 45—54 66.0
Divorced 4C’—44 80.9
From this observation it appears that after age 29, the rates of
labor force participation become lower and they tend to peak for women at




In the age groups for each marital category it seems that rates for
those women aged 16 to 19 years and those 65 years and over are the lowest;
while those of women aged 20 to 64 are much higher.
In 1970 the rates for white women who are single and divorced are
much higher than those for married and w~dowed women in all age groups.
In 1970 nonwhite women had rates which were lower than white women,
but just the same the rates were high. They were as follows:
Marital Status Rate
Single 25—29 66.5
Married (Spouse Present) 35—39 59.6
Married (Spouse Absent) 40—44 62.3
Widowed 35—39 59.6
Divorced 40—44 76.1
From this observation it appears that the rates fluctuate and again
they peak for women aged 40 to 44.
The pattern for white women as far as the rates for women 16 to 19
years and those 65 years and over is the same for nonwhite women. The
same also applies to nonwhite women who are single and divorced (both
have the highest rates) and those of mar~ied and widowed women as it did
to white women.
In 1960 white women had the following rates of labor force parti
cipation in each marital category according to age:
Marital Status Rate
Single ~0—34 - 79.5
Married (Spouse Present) 35—44 36.6
Married (Spouse Absent) 35—44 59.5
Widowed 45—54 65.5
Divorced 35—44 80.9
~fl _I~U•~ I I~I~ —~
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This pattern is similar to that for white women in 1970. The rates
peak for women at ages 35—44 who are divorced and they are at the lowest
for the same age group who are married and have husbands present.
In the age groups for each marital category it seems that rates for
those women aged 14 to 17 years and those 70 years and over are the lowest;
whereas those of women aged 18 to 64 are extremely high. Particularly for
white women lLi_l7 years the rates are low, but they tend to increase going
from one marital category to another.
In 1960 nonwhite women had the following rates of labor force par
ticipation in each marital category according to age:
Marital Status Rate
Single 30—44 68.4
Married (Spouse Present) 35—44 48.9
Married (Spouse Absent) 35—44 66.1
Widowed 35—44 63.3
Divorced 35—44 77.0
From this observation in all marital categories the age group is
about the same, yet the pattern found in the other observations of white
and nonwhite women in 1970 is the same, but different.
Overall in the table the rates for white and nonwhite women are the
same, with the rates for 1970 a little bit higher than those for 1960.
Labor Force Participation Rates of Women Ever Married 1970 and 1960
Earlier it was mentioned that the presence of children, especially
young children, tend to reduce the earnings of women. It is the presence
of children which wiN be examined in the next table.
TABLE 1
LABOR FORCE PARTICIPATION RATES OF WOMEN IN THE UNITED STATES BY MARITAL




Age and Race Single Present Absent Widowed Divorced
White, Total 50.9 39.6 50.4 26.6 69.5
16 to 19 years 35.1 35.5 39.9 47.0 55.5
20 and 21 63.3 46.5 53.4 58.2 71.9
22 to 24 78.5 46.6 56.2 62.9 76.2
25 to 29 79.3 38.0 53.1 62.8 76.0
30 to 34 76.4 38.8 52.8 60.0 77.4
35 to 39 H 74.2 43.8 57.6 62.2 80.2
40 to 44 74.6 47.9 60.1 63.2 80.9
45 to 54 73.2 47.8 60.3 66.0 79.5
55 to 59 “ 69.6 40.2 43.8 60.7 73.8
60 to 64 60.0 28.1 40.6 44.5 60.2
65 and over 18.6 8.3 12.5 9.0 21.3
Nonwhite, Total 43.7 51.0 53.8 32.0 67.3
16 to 19 years 24.5 34.4 35.7 37.9 42,8
20 and 21 57.0 50.1 48.1 48.8 62.6
22 to 24 65.8 54.6 52.6 56.8 70.5
25 to 29 66.5 56.6 53.3 55.5 70.9
30 to 34 65.0 57.8 56.4 55.6 72.8
35 to 39 63.9 59.6 60.3 59.6 74.9
40 to 44 “ 63.1 58.6 62.3 56.8 76.1
45 to ~4 “ 61.5 54.6 61.9 58.8 73.3
55 to 59 ~ 58.5 46.3 55.1 51.9 65.7
60 to 64 “ 50.5 34.6 42.3 39.6 56.4







Age and Race Single Present Absent Widowed Divorced
White, Total 42.9 30.7 48.6 27.9 70.8
14 to 17 years 13.9 16.4 20.5 25.6 37.6
18 and 19 55.5 29.2 40.6 41.6 62.2
20 to 24 1 73.2 31.1 48.5 49.4 71.7
25 to 29 ~ 79.1 26.9 49.8 52.2 75.8
30 to 34 79.5 29.0 53.8 56.4 77.1
35 to Lt4 ‘1 78.2 36.6 59.5 64.8 80.9
45 to 54 1 76.1 36.3 59.2 65.5 79.0
55 to 64 “ 64.8 25.2 44.5 45.2 65.2
65 to 69 37.4 9.3 19.3 20.1 32.8
70 to 74 21.9 5.0 10.5 10.4 19.2
75 and over 10.2 3.0 5.1 3.8 9.3
Nonwhite, Total 35.6 40.6 56.2 35.5 69.4
14 to 17 years 8.8 18.0 21.5 *
18 and 19 37.6 25.6 34.2 * 49.2
20 to 24 1~ 59.8 34.0 47.6 47.3 58.9
25 to 29 “ 67.1 38.2 53.7 54.2 68.7
30 to 34 68.4 43.1 60.3 58.0 72.4
35 to 44 68.4 48.9 66.1 63.3 77.0
45 to 54 66.2 47.3 65.0 61.6 76.4
55 to 64 “ 49.7 33.7 49.7 43.3 60.8
65 to 69 34.8 14.7 23.9 20.3 29.9
70 to 74 17.9 8.7 16.2 11.5 22.4
75 and over 14.3 •6.5 11.0 4.6 9.2
SOURCE: U.S. Bureau of the
Status and Work Experience, Table
and Work Experience, Table 4.
Census, 1970 Census of Population, Vol. It—6A, Employment
3; 1960 Census of Population, Vol. II—6A, Employment Status
*Figures not available.
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Table 2 shows that women aged 14 to 19 years with no children present
had the largest percentage for both 1970 and 1960. For all races the rates
tend to decrease with the number of children present. For Negroes the rates
for both 1970 and 1960 are similar, with the number of children present.
For women aged 20 to 24 years whether children were present or not,
the rateswere high, but continued to decrease with the presence of chil
dren. The same can he said for 1960 for all races. For Negroes the pat
tern is obvious, in 1960 the rates tended to decrease with the presence
of children, but in 1970 they fluctuated, but were still higher than those
of 1960.
For women aged 25 to 29 years, 30 to 34 years and 35 to 44 years,
the pattern is exactly the same. The largest percentage for all races
and Negroes in both 1970 and 1960 are found among women who do not have
any children. While the rates for the women with different numbers of
children fluctuates greatly. In fact this is the pattern found through
out the entire table.
For women aged 45 to 59 years the rates for women of all races and
Negroes in 1970 and 1960 do not vary very much from one another whether
or not children are present.
Actually the labor force participation of women of all races as
well as Negroes with no children is higher than it is for those with
children. So that this table supports the statement that the presence
of children, particularly young children has a strong influence on a
woman’s participation in the labor force.
TABLE 2
LABOR FORCE PARTICIPATION RATES OF WOMEN EVER MARRIED BY PRESENCE AND AGE
OF CHILDREN, AGE, AND RACE: 1970 AND 1960
Age of Women Ever Race
Married by Presence All Races Negroes1
and Age of Children 1970 1960 1970 1960
14 to 19 years 36.1 27.6 34.1 25.3
no children present 143.5 37.3 37.0 31.6
children present 26.2 17.3 31.7 21.0
youngest 3 years & over 37.8 31.8 33.7 36.1
under 3 years 25.3 16.6 31.5 19.7
20 to 24 years 48.7 33.6 53.3 37.8
no children present 71.1 63.5 63.5 514.5
children present 34.0 22.3 48.9 31.7
youngest 6 years & over 53.7 44.9 60.5 51.9
under 6 years 33.4 21.9 48.3 30.9
3 to 5 years 46.9 35.3 57.7 45.2
under 3 years 30.4 20.2 145.4 28.7
25 to 29 years 41.1 29.8 56.9 42.9
no children present 72.4 66.3 68.4 63.2
children present 34.2 23.6 54.0 37.1
youngest 6 years & over 53.5 45.4 64.1 58.0
under 6 years 30.6 20.9 51.2 33.5
3 to 5 years 39.7 29.7 59.3 46.1
under 3 years 25.2 17.4 45.1 29.0
t’3
30 to 34 years 42.0 32.3 58.7 48.5
no children under 18 present 66.7 64.3 67.5 65.9
children under 18 present 39.2 27.9 57.1 43.2
youngest 6 to 17 years 52.6 44.5 66.0 60.2
12 to 17 years 62.6 56.8 69.2 66.1
TABLE 2——Continued
years
35 to 44 years
no children under 18 present
children under 18 present
youngest 6 to 17 years
12 to 17
6 to 11 years
none 12 to 17 years
1 or more 12 to 17 years
youngest under 6 years
3 to 5 years
under 3 years
45 to 59 years 50.0
no children under 18 present 52.0
children under 18 present 45.8
youngest 6 to 17 years 46.7
12 to 17 years 49.5
6 to 11 years 41.0
none 12 to 17 years 41.9
1 or more 12 to 17 years 40.5
y~1gest under 6 years 32.2
SOURCE: U.S. Bureau of the Census, 1970 Census of
Status and Work Experience, Table 14.
1Pertains to races other than white for 1960.
Age of Women Ever Race
Married by Presence All Races Negroes1
and Age of Children 1970 1960 1970 1960
30 to 34 years——cont’d
6 to 11 years 51.2 42.1 65.2 58.1
none 12 to 17 years 50.8 41.4 67.5 59.5
1 or more 12 to 17 years 51.5 43.1 63.6 ~6.6
youngest under 6 years 29.4 20.2 49.4 35.5
3 to 5 years 35.0 26.0 55.1 45.5
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CHAPTER III
SUMMARY AND CONCLUSION
This study has focused upon the following question: What is the
effect of marital status upon a woman’s Darticipation in the labor force?
In answering that question, another had to be considered as a background;
that is, what factors are important in siaping a woman’s decision to take
(or look for) a job at any given time? In order to answer that and the
first question, the study attempted to examine the factors which would
influence the labor force participation of women. The factors were clas
sified into two categories, those connected with the impetus to enter
the labor market and those connected witi the facilitation for doing so.
The impetus factors included: (1) Economic necessity,, (2) Other
income, (3) Debts, (4) Planned purchases, and finally (5) Preference.
The facilitation factors included: (1) Attitude, (2) Availability of
jobs, (3) Educational background, (4) Past work experience, and finally
(5) Help with child care and home (if ne:essary).
It was found that the impetus factors had more influence on a woman’s
participation in the labor force than the facilitation factors.
Next attention was focused upon the implications for the different
marital status categories (which include single, married, separated,
divorced and widowed women). It was found that there is not much differ—
ence in the factors which will determine ifa woman enters the labor mar
ket between women in the different marital status categories.
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Previous research indicated that there has been a substantial in
crease in the proportion of women entering the labor narket. The greatest
increase has been among married women and mothers of young children. A
few reasons for this include such factors as: (1) aspirations toward a
higher standard of living; (2) the availability of jobs; and (3) a reduc
tion in family size. Also women work for the same reasons as men, out of
economic necessity.
Findings and Conclusion
In the analysis of the labor force participation rates of women, it
was noted that the rates for white and nonwhite women in each marital
status category in each age group were essentially the same for the period
of 1970 and 1960, however, those for 1970 were a little higher.
The presence of children does indeed influence a woman’s participa—
tion in the labor force. The rates for women (both white and nonwhite)
without children were the highest, while the rates for those women inthe
different age groups with the different iumber of children fluctuated
somewhat.
In answering the research question on the effects of marital status
upon a woman’s participation in the labor force, it can be concluded that
marital status really does not have that much of an influence on the
labor force participation of women, it is really the impetus factors which
really have such a strong influence on the labor force participation of
women.
As far as future research in this area is concerned, more should be
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